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The main aim of the paper was twofold. On the theoretical side, it was an attempt to summarise and clarify some of the terminology 

surrounding the ‘creative economy’ debate and how it relates to other concepts such as human capital. On the empirical side, the 

paper represents the first detailed micro-individual study on career prospects of ‘bohemian graduates’, i.e. individuals with high 

human capital (graduates) in the field of core creative and cultural disciplines (bohemian subjects).   

  

The paper has shown that while highly skilled labour and migration patterns have been linked to regional development and growth 

(Florida et al. 2008, Trippl and Maier 2007, Faggian and McCann 2009c) there is a need for more research to look into different 

categories of highly skilled as not all labour markets reward skills equally.   

  

Our findings highlight the difficulties encountered by ‘bohemian graduates’ in the job market, which are reflected in the salary level 

and type of job offered to them. Although our results are in line with some more qualitative studies on the same subject (McRobbie 

2002, Menger 1999, Oakley et al. 2008), they do pose the question: if bohemians are so important for economic growth (Florida 

2002a, 2002b, 2002c) and such a significant part of the UK economy - as much public policy claims (DCMS and BERR 2008, Higgs 

et al. 2008, The Work Foundation 2008), why are they not rewarded by the labour market? Several possible explanations have 

been discussed.  

  

The paper presents just a snapshot of the bohemian graduate labour market in the year 2006/07, but further research could extend 

the time horizon over a longer period to test for the robustness of our results. Moreover, as Aston (1999) suggests that the short 

term perspective could prove quite limited for bohemian graduates who might experience longer ‘transition periods’ after graduation 

before finding a relevant job which match their qualifications, it would be useful to integrate a more longitudinal perspective by using 

the new ‘longitudinal DHLE’ survey by HESA which follows graduates three years after graduation. 

 

What? (restate aims; summarise) So What? (overall conclusion) Now what? (point forwards) 

 Recaps two main aims.  

 Summarises the main findings. 

 Shows what the findings have 
highlighted overall. 

 Mentions further research and areas 
to explore. 

 


